SOFT TOUCH ARTS

SESSIONAL WORKER JOB DESCRIPTION AND PERSON SPECIFICATION

OVERVIEW 

We are looking for people who are flexible and can adapt their delivery to a range of different settings, eg. running DJ workshops alongside a basketball coaching session, running a graffiti-style painting project in a youth centre car park. 
Some of the work will be building based (within local youth centres) and some of the work will take place ‘on the street’ or in open public areas.  There will also be a number of celebratory/performance events where young people can showcase the work they have produced to an invited audience.
The groups and individual young people Soft Touch works with include young people who: have offended or are at risk of doing so; have behaviour problems; experience emotional and/or mental health issues; have learning and/or physical disabilities; are substance users; are or have been in care; are Gypsies or Travellers. 

We need to know that our workers are non-judgemental with great facilitation skills and are able to inspire, engage with and respond to the needs of young people with chaotic lives, challenging behaviour and low self-esteem and confidence.  We are looking for people who can put their own creative goals to one side and use their skills to bring out the creativity of the young people and involve them in the process of producing creative work.
There will usually be two arts workers assigned to each session, for example a dance worker and a fashion worker, running separate activities alongside each other in the same centre.  We will expect sessional staff to work as a team to organise how their activities will complement each other.

Projects based:
New Parks and other locations in the west/north west of Leicester.  

Rates:
£15 - £27 per hour. Most sessions will run for two hours and within this hourly rate we expect half an hour preparation and set up/clear up time for each paid hour spent on face-to-face delivery, ie half an hour to set up and half an hour to finish and pack up for a two-hour creative session.  Travel time to and from the place of work is not included in the above.

Hours of work:
7:30 – 10:00 pm Friday and/or Saturday evenings

Duration of 
Posts are filled on a project by project basis, depending on

Contract:
skills needed and availability of sessional staff to work on Friday and Saturday evenings.
Responsible to:
Project co-ordinator
AREAS OF RESPONSIBILITY

· Delivery of participatory, creative sessions to young people.

· Planning session content and delivery with co-workers and local partners and organisations.
· Shared responsibility with co-workers for setting up sessions, including ensuring all equipment and materials are available.

· Keeping attendance records and completing other paperwork as required.

· Undertaking evaluation of projects as required in conjunction with co-workers and partners.
· Tracking and recording the personal development of individual young people attending sessions.

· Assisting with setting up and running showcase events.
PERSON SPECIFICATION

· Availability on Friday and/or Saturday evenings

· A full, clean drivers licence is desirable but not essential

Qualities
· Non-judgmental and able to include people from a variety of backgrounds.

· Adaptability and flexibility in responding to changing project needs.

· Ability to work positively with both groups and individuals.

· Ability to work to Soft Touch’s professional code of conduct and equality and diversity policy.
· Ability to enthuse and motivate young people with low self-esteem and confidence. 
Skills

· Engaging young people in producing their own creative work.

· Communication with young people who may be ‘hard to reach’ or disaffected.

· Good time management and the ability to work to project briefs.

Experience

· Delivery of creative arts projects to ‘hard to reach’ young people.

· Planning and organising creative arts sessions.

· Working positively with young people who may have challenging behaviour.

· Understanding of issues affecting young people living on outer city estates.
· Running evaluation and feedback sessions.

· Recording attendance and personal development progression.
Qualifications

· None essential - for this post, experience is more important than formal qualifications.
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